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1.
Introduction 
1.1
One of the barriers to recruitment in the drug and alcohol field is the high cost of living in the South East.  This is particularly so in relation to the availability of adequate affordable housing.

1.2
In 2004 a survey was carried out looking at recruitment and retention issues for employers in Sussex in the drug and alcohol field.  In looking at barriers to recruitment and retention, 25% of those 30 plus employers who completed the survey raised housing costs as an issue.   This concern has been further raised anecdotally in workforce planning forums across the area since the survey was carried out.

1.3
Traditionally housing initiatives for assisting public sector workers have been aimed at a defined list of “key workers”.  These include amongst others, health care professionals, social workers and teachers.  The Government set up the Key Worker Living Programme as a response to recruitment difficulties for specific categories of worker in the South East where the cost of housing was higher than the national average.  However, drug workers have not generally been included in the list and moreover, although funded by the public sector, many of the workers in the drug and alcohol sector are employed by voluntary organisations and so are not eligible for key worker status.

1.4 In looking at housing as a barrier to recruitment in the drug and alcohol field, I will be looking at 3 key issues:

The availability and range of affordable housing schemes in Sussex.

The availability of information and guidance, specifically on the internet, to potential applicants for jobs in the drug and alcohol field in Sussex on housing initiatives and issues.  (This is both for key workers and for other applicants.)
The possibility of pursuing the inclusion of drug workers in the definition of key workers thus gaining wider access to housing initiatives in the region for this category of worker.
2.0
Background
2.1 In 2003 the South East Economic Development Agency (SEEDA) published “The Economic Impacts of Housing Affordability”. This report provided, for the first time in the region, evidence on the extent and nature of the economic impacts of housing affordability across the whole of the South East. It includes a number of practical suggestions for local authorities, employers and other organisations to consider.
2.2
In 2005 SEEDA made specific recommendations to Government and to Local Authorities to evaluate the key worker living programme and to monitor and record difficulties in filling key worker accommodation.

2.3
“The Economic Impacts of Housing Affordability” helped to inform the South East Regional Housing Strategy which was published in May 2006.  This document was published by the South East Regional Housing Board which is an organisation that provides strategic direction for housing policy and co-ordination of housing investment in the region. It assesses the key housing issues and priorities in the South East and recommends criteria for funding new housing across the region.  The Board is chaired by the South East England Regional Assembly and is made up of Assembly members together with representatives from the South East England Development Agency, Government Office, the Housing Corporation and English Partnerships.
  2.4
The Regional Housing Strategy includes some recommendations on the issue of key worker housing including the fact that the definition of key workers should be broader and agreed locally, the focus being on “locally defined essential workers”.
2.5
In June 2007 the South East Regional Housing Board made a recommendation on the issue of key worker accommodation as follows: 

“It was also felt more emphasis should be given to key worker housing. Following the Board's recent 12 week consultation there was a consensus that low cost home ownership schemes should not be limited to key workers. The Regional Housing Board recommends local authorities and their partners redefine eligibility criteria to reflect local needs and circumstances.”
2.6
In 2006, a study was commissioned by the West Sussex Coastal Alliance to look at housing issues in the West Sussex coastal region. The survey aimed to find out whether, and to what extent, problems are experienced by coastal employers in attracting and keeping vital staff who may not be able to afford to access the general housing market. It also asked workers if they are considering moving out of the area because of difficulties in finding somewhere affordable to live.   
This study notes that traditionally the emphasis on key workers has always been applied to the public sector. However the results from a survey carried out by the WS Coastal Alliance, also recognises that economic key workers – those on whom the local economy depends – are vital too. This study concluded, amongst other issues, that the traditional definition of key workers is overly restrictive and that the housing initiatives should be targeting the needs of individual workers.  Other points raised include:
· There is a need to promote a more joined up approach between Local Authorities and other involved agencies, including engagement with a wider range of employment sectors.

· There is a lack of understanding generally on where to go for information concerning housing issues.

· Potentially the need to have an overarching view of all the issues affecting housing in the area  - bringing into scope all sectors of employment, housing and planning etc.
· There is a link between flexible working practices and housing issues.

· There is a need to re-visit the question of “who is a key worker” with a view to widening it out, in particular in relation to restrictions on funding for posts.
· There is clear evidence in the area covered by the survey of a growing backlog of people waiting for affordable rented accommodation which is in contrast to the low take up of key worker rented accommodation.
The results of this survey will help local councils plan future housing needs and inform local strategies and policies. 
2.7
I understand that consultants are currently preparing a “Strategic Housing Market Assessment for West Sussex” which will then form part of the evidence base for Local Development Frameworks in the County.  This assessment is due to be completed in October 2008.
2.8
Although government defined key workers still enjoy a degree of priority in their access to affordable housing initiatives in Sussex, it has become increasingly common for other appropriate workers to benefit from the various schemes on offer.  The reasons for this include:

· Housing organisations have reported that some initiatives aimed solely at key workers have not been fully taken up, leaving properties empty. 

“Anecdotal evidence suggests that some new build key worker properties are remaining empty for months at a time despite intense promotion by registered social landlords”*
*Southeast Regional Housing Strategy

· Key workers have expressed a view that they do not always wish to be housed in accommodation only available to key workers.
· As outlined above, there appears to be a growing trend to focus on housing need in general rather than in the narrow definitions of key workers and this is reflected in the recent launch of the latest government funded affordable housing products.
2.9
Current key worker qualifying roles:

A list of government-funded key worker roles is set out in Appendix 1. Initially when the concept of key workers was introduced, only workers in these defined posts were eligible for any affordable housing initiatives using government funding (under the key worker living programme).
However, key worker housing eligibility has depended to some extent on where the funding originated and who controlled the housing allocation.  In some cases local authorities applied their own key worker housing definitions to housing they controlled (sometimes wider than the government one) and then housing associations were required to apply this definition to any housing allocation.

In general, agency workers or those employed by private companies are not eligible to be classed as key workers.
3. The Availability of Affordable Housing Schemes in Sussex
Affordable housing schemes offered in Sussex are constantly changing and being updated.  The products listed below are the main products available at the time of publication:
3.1
Homebuy is a government programme which aims to help a wide range of people who wish to buy a property but cannot afford to. Homebuy offers a number of products and services:
3.1.1
New Build Homebuy.  This is a part buy/part rent scheme.  Applicants have the opportunity to buy what they can afford initially and then have the opportunity to increase their stake when they can afford to do so.  Homes are sold as leasehold properties on shared ownership terms.  Mainly these are newly built properties, but can be refurbished properties.  
Anyone who cannot afford to buy a suitable home on the open market can apply for this scheme but priority is given to council and housing association tenants, those in priority housing need and key workers.
3.1.2 MyChoice Homebuy.  Applicants choose a suitable property on the open market and pay a percentage of the purchase price with a mortgage and any savings they have and the local MyChoice Homebuy provider will supply a shared equity loan to cover the remainder on the purchase price between 15% and 50% of the property value.  The equity loan attracts a low monthly interest charge and the loan is redeemed in full when the property is sold.

Most first time buyers are eligible although priority will be given to social tenants and key workers.
3.1.3 Ownhome.  This is a shared equity product offered by Places for People with the Co-operative Bank.  Applicants can get access to a shared equity loan of between 20% and 40% towards the purchase of a property on the open market to be used in conjunction with a mortgage from the Co-operative Bank.  The loan attracts no interest for 5 years and then a low interest for a further 5 years.  After 10 years the loan would increase to a fixed rate of 3.75%.  
3.1.4 New Build Shared Equity.   Applicants can purchase a new home using a shared equity loan in conjunction with a conventional mortgage.  The loan attracts a low monthly interest of 1.75%.

Most first time buyers are eligible although priority will be given to social tenants and key workers.

3.1.5 First Time Buyers Initiative.  Another Homebuy product, this scheme applies to new build homes.  Applicants take out a mortgage for a minimum of 50% of the full purchase price through a normal lender and assistance is provided via a Homebuy agent to make up the difference.  The home is owned 100% by the applicant and their only outlay will be their mortgage repayments for the first 3 years.  Thereafter a fee of 1% is charged on the Homebuy contribution rising to a maximum of 3% after 5 years.  If the property is sold, the Homebuy contribution is repaid by way of a share of the sale proceeds.  Applicants can choose to repay the Homebuy share and increase the share of future sale proceeds.
3.1.6
Social Homebuy.  This scheme allows existing housing association or local authority tenants to buy a share in their rented home at a discount.  The minimum share is 25%.  The landlord will then charge an affordable rent on the unowned equity.  Additional shares can be bought at a later date.
3.2
Resale of Properties
When a Homebuy property is sold, the housing association can nominate a new owner. The new owner can then purchase a share in the property. These “resales” are advertised by some housing associations on their websites or offered directly to households registered on Local Authority housing registers.  Resales are also advertised on the Homebuy website and through www.yourhomefinder.co.uk.

3.3
Eligibility for Homebuy
Eligibility for HomeBuy will be assessed by the Housing Association on an individual basis but generally applicants should be able to demonstrate the following:

· Applicants must have access to £3,500 without having to resort to additional borrowing to cover legal expenses, survey and stamp duty etc.

· Applicants must be employed or able to demonstrate they can sustain the cost of home ownership.

· There must be a minimum household income (joint or single) of £20,000.

· Household income (joint or single) must be no greater than £60,000.

· Applicants must be able to demonstrate that they could not afford to purchase a property without the assistance of homebuy.
· Applicants should not have mortgage or rent arrears.

· Applicants must be 18 years or older and have a bank account.

3.4 Discounted Rent – This is where new homes are available at a discounted rent. This scheme is mainly available for government defined key workers.  However, in some circumstances other priority individuals can be accepted.  To be eligible for discounted rent applicants must be able to demonstrate the following:
· They are in permanent, temporary, fixed term or agency employment. (NHS bank staff are also eligible).

· Key workers must have a minimum of six months remaining on their employment contract at the start of the discounted rent tenancy.

· No minimum income levels apply to discounted rent but applicants will need to demonstrate that they can afford the rent of the property for which they are applying in addition to their regular monthly bills and expenses.

· Applicants must not be in mortgage or rent arrears, or in breach of their current tenancy agreement at the time of application. 

· Foreign nationals without permanent leave to remain in the UK will need to have at least six months remaining on their work permit at the start of the discounted rent tenancy.
· Applicants must be age 18 or over and have a bank account.
3.5 Role of Housing Associations

A housing association is sometimes called a registered social landlord.  They are run as businesses but they do not trade for profit.  Any surplus is reinvested back into the organisation to maintain existing homes and to help finance new ones.  Housing associations build houses or purchase homes – either privately or from the council. The association is responsible for the maintenance and upkeep of the housing and for the collection of rent from the tenant. Renting accommodation through a housing association is often cheaper than renting privately.   Larger housing associations also act as agents for government funded housing schemes.  Housing associations are regulated by The Housing Corporation which is a government body.

There are many housing associations in Sussex.  A list of some of the main ones is shown in Appendix 2.

3.5.1
The leading housing association working in the South East is Moat Housing, based in Dartford, Kent.   Moat provides a range of support services for people who need assistance to live independently. Moat is the appointed HomeBuy agent in Sussex and also co-ordinates all the affordable home ownership schemes in Sussex. Services offered through Moat Housing include:

· Keeping a register of all people interested in shared ownership

· Acting as appointed HomeBuy agent in Sussex (see above)

· A housing support service for people with a high level of need such as the homeless, elderly or people with a range of disabilities.

· A resales service, giving people the opportunity to buy existing Moat property on a part rent / part buy basis.

· A New Build Discount Rent scheme.  This is only available for “key workers”, giving them the opportunity to rent a property with a subsidised rent.

· 100% ownership scheme– Moat also sells properties for full 100% ownership.

Further information on all the current housing schemes is available at Moat’s website at www.moat.co.uk
3.6 The Role of Local Authorities

In addition to renting and/or purchasing through housing associations, there are options available for social housing through local authorities throughout Sussex.  Council housing is allocated through local district and borough councils and priority is given to those in need.  Local councils will:

· Provide a housing application form.
· Assess eligibility.
· Prioritise those in need.
· Advise applicants as to their priority.
Some councils operate mutual housing exchange schemes. This is usually done through completing a form to join the council's exchange list of tenants.  To find out more visit the direct.gov.uk website:

http://www.direct.gov.uk/en/HomeAndCommunity/SocialHousingAndCareHomes/MovingHome/DG_10025972
Local Authorities are also often the first port of call for people who wish to apply for low cost home ownership schemes as they must first be registered with their relevant local authority housing register.
3.7 Homeshare Scheme

Opportunities also exist through HomeShare - this is a national project that provides a simple vetting and matching service.  Homesharing is a simple idea. A householder offers accommodation to a homesharer in exchange for an agreed level of support. The support needed may be help with the household tasks, or it may be financial support, or a combination of both. Homeshare is essentially an exchange that recognises that two people have needs and something to offer.

All applicants are assessed by the Homeshare Co-ordinator to make sure that they are suitable. This is done by an initial enquiry and then an in-depth interview. If all is satisfactory, references are checked and in the case of the Homesharer, a Criminal Record Bureau check is done. 

Once the Co-ordinator thinks a suitable Homeshare match has been found the introduction process starts. If the Householder and Homesharer wish to proceed with the Homeshare match, the Co-ordinator helps them to form a Homeshare Agreement, which details what will be expected from both parties. The Homesharer moves into the property and the Co-ordinator continues to provide monitoring support throughout.
http://www.homeshare.org/english/index.asp

3.8 Joint Buying on the Open Market

There are also opportunities available for joint buying through mortgage lenders on the open market.  Many mortgage lenders recognise that soaring property prices have caused major difficulties for first time buyers.  Information and non biased guidance can be found on TheSite.org in the section “home, law and money”.  This website is predominantly aimed at young people but holds useful information for all.

4.0 The Availability of Information for Potential Job Applicants in the Drug and Alcohol Field in Sussex on Housing Initiatives and Issues
4.1 The number of applicants seeking information about jobs on-line is increasing.  One of the UK’s leading internet job search sites (JobServe) reported a huge growth in online applications.  Figures for early in 2007 show 2.8 million over a three month period compared to nearly 5 million in the same period in 2008. 
4.2 Most organisations providing jobs and careers in the substance misuse service have their own websites where applicants can find out more information about the organisation and, in some cases, see jobs listings and apply on-line.

4.3 In addition, the drug and alcohol field in Sussex has the advantage of a centrally resourced website dedicated to jobs and careers – www.sussexdaatjobs.org. 

4.4 Despite this, very little information appears about moving to and living in Sussex and very little information to help people to find out about housing initiatives.

4.5 A recent audit of local organisations recruiting in the drug and alcohol field was carried and is attached as Appendix 3.
4.6 In providing information on housing there would need to be a balance between providing sufficient information and providing too much information which can be confusing and difficult to keep up to date.  Products and services offered to help with affordable housing change and are updated rapidly.
4.7 To maximise the availability of information via the internet I would recommend that a summary of useful information be held on the Sussexdaatjobs.org website with links through to relevant housing information at Moat Housing, HomeBuy and Homeshare.  This could be held in a dedicated page(s) called “Living and Working in Sussex”.

4.8 Other local organisations could then link from their “jobs” pages through to the Sussexdaatjobs.org page dedicated to “living and working in Sussex.”
4.9
Moat Housing provides a wealth of information on their website which also links to the HomeBuy website.  This information includes guidelines on eligibility for affordable housing, as well as comprehensive information about available housing by geographic location in an easily accessible format.
4.10
Potential applicants for jobs in the drug and alcohol field in Sussex may already know about Moat Housing and be able to access this information easily from their website.  However, in many cases this would not be the case and applicants may benefit from being able to access this information via the website of the organisation through whom they are applying for a job.
5. Maximising Access to Housing Initiatives for Workers in the Drug and Alcohol Field

5.1 In mid 2007, I contacted the Office of the Deputy Prime Minister to make enquiries about the possibility of pursuing the option for drug workers to be eligible for key worker status.  However, one of the main issues for the drug and alcohol field is that many of its employees are employed by voluntary or private organisations which are not eligible - despite the fact that often the funding for such employment comes from the public sector.  
5.2
In order for consideration to be given to include drug workers employed directly by the public sector as key workers, it would be necessary to provide a robust business case outlining the specific needs of this group of workers along with evidence that there are specific recruitment difficulties and a high number of current unfilled vacancies.  

5.3 However, it does appear that there may be isolated incidences where voluntary or private organisations have been able to access key worker accommodation for their employees.  One such case is within a hostel and street outreach team, including a 24 hour substance misuse project, in Swindon.  However, having pursued this it does appear to be a one off case where the organisation has close links and a good relationship with their local borough council.  The organisation writes a letter of support to accompany their application which includes the worker’s salary level, their role and how vital it is to the local authorities’ strategies.  The local authority is the gatekeeper in this area to all housing association property.

The downside of this arrangement is that the allocation is very much linked to the job so if the worker leaves to take on a similar role with another organisation, they lose their home and the Local Authority do not have a responsibility to re-house.

5.4 What does seem to be changing, however, is the move towards making housing initiatives more accessible to those who are not defined as key workers.  The advantages of actually being a key worker are therefore reducing as many of the new housing initiatives widen their eligibility criteria.  I have set out earlier in this report the facts around accessibility to affordable housing initiatives.  Currently only one scheme is available exclusively to key workers (discounted rent).  For all other schemes the emphasis has changed to include all those in priority housing need and existing social housing tenants as well as key workers.
6.
Recommendations


Recommendations to be agreed by the Workforce Planning Group 

Promotion of information on affordable housing and on living and working in Sussex through:

6.1
Sussexdaatjobs.org Website 

To design and promote pages on www.sussexdaatjobs.org to promote living and working in Sussex.  This is a low cost quick win.  I estimate it would take a day’s work to upload the necessary wording and links.  The website would need to be updated to ensure the information was accurate and relevant and the links are maintained but this would be minimal as most of the detailed information on housing etc would be accessed through links.

Other organisations within the drug and alcohol field would be able to provide a clear link from their home pages to the sussexdaatjobs.org website so there would be no need to repeat any of the promotional information on their own pages.  

All organisations in the drug and alcohol field should be encouraged to use this free facility.

(N.B. – it is my belief that the Sussexdaatjobs website has a much greater potential for sharing of key information across the field.  It could, for example also provide links to information on flexible working and/or skeleton policies.)

Estimated cost of uploading and maintaining:

Upload



£350 (based on daily rate 
Maintenance per annum
£100

TOTAL



£450


See Appendix 4 for example of text for uploading onto the website.

6.2
Update of Leaflet – Change a Life Every Day
It is now 3 years since the publication of the “Change a Life Every Day Leaflet” and I would recommend an update to include some information on living and working in Sussex and specific information on housing using text from the mocked up web pages. 

This leaflet can be given out at publicity events and recruitment fairs, and be sent to all job applicants.

Cost of designing and printing leaflets:

Quote 1 - WSCC




3,000 leaflets printed for £439.00 

1,000 run-on add £46 (so 5,000 would be £531.00 for example) 

Artwork/design time - A round figure of £250 to cover any necessary work and final high res PDFs for the printer. 
Total cost for 5,000

£781.00

Quote 2 - Oyster Design

3,000 leaflets printed for £456.00

1,000 run-on add £33.75 (so 5,000 would be £523.50)

Artwork (plus 2 full sets of amends) £565.00

Total cost for 5,000

£1,088.50
Example of possible layout of leaflet is shown in Appendix 5.

6.2.1 Publication of Flyer – Living and Working in Sussex
In addition to the update of the “Change a Life Every Day” leaflet, a flyer specifically focusing on information for people who are thinking of buying or renting a property in Sussex, with useful information and signposting to the Sussexdaatjobs.org website could be printed and included in all recruitment packs.
6.3 Maintain Close Links with Moat Housing 
To ensure that the drug and alcohol field is kept up-to-date with future initiatives it would be important to maintain links with key personnel at Moat.  This could be low key via email / telephone or by linking with Moat representatives and inviting attendance at key workforce planning events.  Moat are keen to keep lines of communication open and are happy to attend events as and when appropriate to share information.
Moat are very supportive of the sussexdaatjobs.org website holding information on housing with links to their website.

6.4 Should efforts be made to pursue the idea of drug workers being categorised as “Key Workers”?
At the outset of this project one of the key objectives was to look at the possibility of pursuing the inclusion of drug workers in the definition of “key workers” thus gaining wider access to housing initiatives in the region for this category of worker.  However, having reviewed the facts and the current climate for housing initiatives I do not think this would be an appropriate use of resources and, in the end, is unlikely to result in any degree of success or advantage.  The reasons are as follows:
To classify as a key worker one of the most important criteria is that you work for a public sector organisation.  As stated previously in this report, many of the workers in the drug and alcohol field are employed outside this sector.

It seems that overall the term ‘key worker’ is dwindling.  The Government is now saying more about embracing wider groups in terms of access to shared ownership / first time buyer initiatives and this is leading to a more open view.  Moat Housing reports that they are now offering their products in the main to eligible applicants whether they be key workers or not.  Recent changes and releases of new Government funded products such as MyChoiceHomeBuy illustrate this.

Currently the only product offered solely to key workers is discounted rent and recent reports indicate that these schemes are few and far between – currently one in Crawley and one in Brighton.

Therefore the advantage of being a key worker has significantly reduced where once the affordable housing initiatives were mainly aimed at this category of worker.

6.5
On-going Monitoring

The factors affecting the availability and the affordability of housing for those wishing to live in Sussex are constantly changing and it would be important to remain aware of any developments.  Factors include the availability of various housing schemes, the general economic situation and the state of the housing market in general.  As this report was going to press, the Government were due to announce further initiatives to assist those who have been adversely affected by the downturn in the economy especially in relation to problems faced in raising finance for mortgages.  
In addition, it has been suggested that it would be beneficial to monitor the local evidence of difficulties faced by employers in relation to recruitment problems and unfilled vacancies.

7. Conclusion

I believe there is generally a low degree of awareness amongst most people on the availability of affordable housing schemes in Sussex.  This is partly due to the rapid progress and recent changes in the approaches to scheme eligibility.

Although I have not conducted a formal survey, a quick poll amongst friends and work colleagues seems to suggest that most people are either unaware that such schemes exist or think they would not be eligible because they are in the wrong job (ie not a key worker).

Therefore in a field where the cost of housing has been clearly identified as a barrier to recruitment, such as in the drug and alcohol field, it is vital that the recent benefits and positive changes to eligibility are clearly communicated .

In a competitive recruitment market, an organisation with clear and informative candidate information which reflects the location and the work in a positive way will have the edge.

The setting up of sussexdaatjobs.org has given the whole drug and alcohol field in Sussex a clear advantage in the ability to share information and inform a wide audience to the benefit of all the organisations participating.

Appendix 1

Government Definition of Key Workers

	NHS
	All clinical staff employed by the NHS except doctors and dentists.

	 Education
	Qualified teachers in LEA schools and sixth form colleges, lecturers in FE colleges, children’s social workers and qualified nursery nurses in LEA nursery schools only.

	 Police
	Police officers and community support officers including those working for the British Transport Police or the Civil Nuclear Constabulary (CNC) in certain areas. Some front line civilian police roles are also eligible – this varies by force.

	 Prison Service
	Prison officers and related grades, operational support grades, nursing staff, industrials and instructional officers working at specified locations.

	 Probation Service
	Probation officers, senior probation officers, probation service officers and other operational staff (except Assistant Chief Officers) who work directly with offenders. Trainee probation officers are eligible for discounted rent properties only.

	 Local Authority
	Local authority employed clinical staff, adult social workers, occupational therapists, educational psychologists, speech and language therapists, rehabilitation officers for the visually impaired and qualified nursery nurses. Local authority planners employed by the Local Planning Authority delivering statutory planning services.

	 
	Connexions Personal Advisors provided that they are employed by a local authority or a Connexions Partnership. Connexions Personal Advisors employed by private or voluntary sector organisations are not eligible. 

	 Fire Fighters
	Uniformed fire and rescue staff below principal level.

	 MOD posts
	Regular service personnel (i.e. regular service personnel) including

	
	   - Military Provost Guard Service, in the Navy, Army and Air Force.
   - Clinical staff (with the exception of doctors and dentists). 

   - MoD Police Officers.
   - Uniformed staff in the Defence Fire Service.
Please note: MOD staff are eligible for New Build HomeBuy and Discounted Rent only.



	 
	In addition, the following group will qualify for intermediate rent schemes only:

	 
	  - Full Time Reserve Service (Full Commitment).

	Environmental Health Officers/Practitioners
	Qualified Environmental Health Officers/Practitioners who work in a local authority, government agency, NHS or other public sector agency. AND who hold either an EHRB Certificate of Registration or an EHRB Diploma in Environmental Health.

	Traffic Officer staff of the Highways Agency Traffic Officer Service 
	All applicants must be in one of the following safety critical roles: 

Supervisor (on road and off road). 

Traffic Officer. 

RCC Operator.


Appendix 2

Housing Associations in Sussex

	Moat Housing
	Mariner House
Galleon Boulevard
Crossways
Dartford
Kent
DA2 6QE

www.moat.co.uk
	

	Rother Homes
	Rother Homes Limited

The Watch Oak

Battle

East Sussex

TN33 0YA

www.rotherhomes.org.uk
	

	Southern Horizon Housing
	2nd Floor, Eastbourne House
22-24 Gildredge Road
Eastbourne
East Sussex
BN21 4SA
United Kingdom
www.southernhorizon.org.uk
	Unit 7, The Pavilions
Brighton Road
Pease Pottage
Crawley
West Sussex
RH11 9BJ



	Downland Housing 
	Martello House
315 Portland Road
Hove
East Sussex
BN3 5SZ

www.downland.org.uk
	Norris House 
Burrell Road 
Haywards Heath 
West Sussex 
RH16 1YL



	Sussex Oakleaf
	5 Perryfield Road
Southgate,
Crawley, RH11 8AA
www.sussexoakleaf.org.uk
	

	HydeMartlet 
	Martlet House 
Southern Gate 
Chichester
PO19 8SG 

www.hydemartlet.co.uk
	113-119 Davigdor Road
Hove 
East Sussex 
BN3 1RE



	Orbit Housing
	
1-3 The Oaks
Little Ridge Avenue
St Leonards on Sea
East Sussex  TN37 7UW
www.orbitsouth.org.uk

	


Key Worker Housing 












Appendix 3
Audit of key recruitment sites for Drug and Alcohol Field in Sussex – January 2008
	West Sussex County Council
	Home page  > Jobs > moving to West Sussex > Key Worker Housing
	Links to dedicated page on main website with general information on key worker housing and also other low cost housing, plus link to Moat.


	Easy to navigate from jobs page.  Information can also be reached from home page > communities and living.  Comprehensive information (regularly updated?)

Some of the information is rather confusing and there is probably too much information.

It would be difficult to keep this up-to-date with the many changes.

	East Sussex County Council
	Home page > Communities > Housing > shared ownership / housing options for key workers and teachers
	Links to Moat Housing and Orbit Housing.  
	No links from jobs page.  Difficult to find information and not much to see except links out to external sites.  Site information says affordable housing is only for key workers.

	Brighton and Hove City Council
	Home Page > housing > moving home > low cost home ownership page


	Links to dedicated page with detailed information and links out to Moat, plus other housing option sites
	No links from jobs page.  Links from home page easy to follow and comprehensive information

	East Sussex Downs and Weald NHS PCT
	Can find no information on housing or key workers.
	
	

	West Sussex PCT
	Can find no information on housing or key workers.
	
	

	Brighton and Hove PCT
	Can find no information on housing or key workers.
	
	

	Hastings and Rother PCT 
	Some limited information about working in the areas.  No links to housing initiatives.
	
	

	Sussex Partnership NHS Trust
	
	
	

	Brighton Oasis Project
	No links to jobs or housing information.
	
	

	Addaction
	No links to local information or housing / keyworking.  Jobs listed nationally
	
	

	CRI
	No links to housing or local information.  Jobs listed nationally.
	
	

	Sussexdaatjobs
	No links to housing or local information about moving to the area.

Individual jobs do not link through to employing organisation.
	
	

	Sussex Probation Services
	No links to housing or local information on the website. 
	
	

	Sussex Police
	No links to information on housing.  Some limited information on “working in Sussex”.
	
	

	Brighton Housing Trust
	No links to information on housing or working in Brighton.  

Jobs are listed on the website with application forms and information to download.
	
	


Appendix 4
Living and Working in Sussex – Text for Website: www.sussexdaatjobs.org
Living and Working in Sussex

Our Local Area
Sussex has something to offer everyone.  Comprising West Sussex, East Sussex and Brighton and Hove, Sussex covers a large area of almost 1,460 square miles with a population of almost 1,500,000.


The diversity in Sussex is one of its main attractions, from the rolling hills of the South Downs to the miles and miles of sunny coastline – perfect for water sports with conditions ideal for sailing and windsurfing.  Sussex also boasts a rich history including ancient castles, a roman palace and the famous “1066 Country” in Battle, Hastings.

For those seeking a more vibrant city life, Sussex can offer a real cosmopolitan and urban lifestyle in cities such as the cathedral city of Chichester to the West, Brighton and Hove, often referred to as “London By-The-Sea, and the historic town of Lewes in East Sussex.

Brighton in particular, known for its art and cultural diversity, attracts around 8 million visitors each year.
	Montage of pictures of Sussex. (images removed to allow document to be emailed)




Sussex has generally high living standards and good economic prospects. Communications to London, the rest of the UK and to Europe are excellent, with good rail links, a major international airport and many seaports.
Moving to Sussex

Moving house can be an exciting but sometimes stressful experience.  Despite the South East being above the national average for house prices, there are many towns and villages that offer good value across the region.  
The following websites provide information on houses to rent or buy in Sussex:

www.rightmove.co.uk
www.primelocation.com
www.propertyfinder.com
www.fish4.co.uk
To check average house prices in this area click here:  www.ourproperty.co.uk
If you are moving to the area you may wish to notify organisations of your new address using the website www.iamoving.com  
Links to :  
Direct.gov.uk – moving to your new house

http://www.direct.gov.uk/en/HomeAndCommunity/BuyingAndSellingYourHome/SellingYourHome/DG_10018035
Search for estate agents in Sussex through the Thomson Directory

http://www.thomsonlocal.com/BusinessFinder.aspx?phrase=estate+agents&where=sussex
To find out more about moving to the area (Links to West Sussex County Council, East Sussex County Council, Brighton and Hove City Council).

West Sussex County Council

http://www.westsussex.gov.uk/ccm/navigation/community-and-living/
East Sussex County Council

http://www.eastsussex.gov.uk/community/
Brighton and Hove City Council

http://www.brighton-hove.gov.uk/index.cfm?request=a3
Help with Accommodation and Low Cost Home Ownership

Getting on the housing ladder can be difficult for many people – especially in today’s climate.  
There are a range of low cost home ownership initiatives and renting options in Sussex.  Many schemes are subject to funding and to eligibility.

Homebuy is a government programme which aims to help people who wish to buy a property but cannot afford to. From May 2008 all first time buyers with a household income of less than £60,000 are now eligible to apply for HomeBuy schemes. 
There are a number of different schemes available such as shared equity and shared ownership.  

Shared Ownership Schemes work on a part-buy/part-rent basis offering the opportunity to buy what you can afford now so you don't overstretch yourself financially. It also allows you to increase the stake you own in your property when you can afford to do so.
Shared Equity Schemes are where you purchase a property by paying a percentage of the purchase price through a mortgage and the remaining share is paid for through a shared equity loan with a low monthly interest.  The loan is then redeemed when the property is sold.  Applicants can also purchase more over time until they own outright.

Moat is the appointed HomeBuy agent in Sussex and they coordinate all the affordable home ownership in the South East. 

Moat also compile a register of the people who are interested in shared ownership and will pass your details on to the other housing associations, so you can be informed of any new schemes as they become available. 

Discounted Rent – This scheme is predominantly for key workers, giving them the opportunity to rent a newly built home at a discounted rent.  If you are not a key worker and are interested in social housing, you can contact your local authority and apply to be on their housing register. 
There are other schemes available including re-sales where existing shared owners wish to sell their property and Social HomeBuy where housing association tenants can purchase a share in their rented home.
Details of all the schemes currently available can be found on www.homebuy.co.uk. 

Appendix 5
Draft Wording for Leaflet 

	Why Work in Substance Misuse?

One thing there is no shortage of in the substance misuse field is job satisfaction.  

Satisfaction which comes from being challenged every day; from being able to change lives and make a real difference to people who have taken a wrong turn in life. 

We know this because our workforce have told us.  

From drug counsellors to nurses, administrators to project workers – they’re all working towards a common goal; to reduce the harm caused by substance misuse using education, training, treatment and counselling.


	You might be surprised at the number of career opportunities available:

It’s what makes the substance misuse field so unique in that it spans so many sectors of the community from Health, Criminal Justice, Social Care, Housing, Education, Employment, Young People and Communities.


	Images:

Arrest Referral Worker

Addiction Specialist Nurse

Neighbourhood Liaison Officer

Counsellor

Project Worker

Administrator
Young Person’s Alcohol Liaison Officer

Volunteer
Trainer


	Profile #1 (Sandy Holder)
	Training and Development

We’ve been working hard to provide our workforce with meaningful training opportunities and progression schemes.  There are a range of programmes to help you make the most of your career.

Last year we trained xxx people on courses ranging from Basic Drug Awareness to City and Guilds Level 3 Community Justice Progression Awards in Drug and Alcohol Services.
Across East and West Sussex, Brighton and Hove, we’ve won awards for our innovative approach to tackling drug and alcohol misuse and crime.

We are leading the way in workforce planning and development.

In you want a career where you can contribute to our success and build on yours – why not find out more?

Logos x 3

www.sussexdaatjobs.org

Phone number


Leaflet page 2 

	Sussex has something to offer everyone.  

Comprising  West Sussex, East Sussex and Brighton and Hove, Sussex covers a large area of almost 1,460 square miles with a population of almost 1,500,000.

The diversity in Sussex is one of its main attractions, from the rolling hills of the South Downs to the miles and miles of sunny coastline, Sussex also boasts a rich history including ancient castles, a roman palace and the famous “1066 Country” in Battle, Hastings.

For those seeking a more vibrant city life, Sussex can offer a real cosmopolitan and urban lifestyle in cities such as Chichester to the West, Brighton and Hove, often referred to as “London By-The-Sea, and the historic town of Lewes in East Sussex.

Brighton in particular, known for its art and cultural diversity, attracts around 8 million visitors each year.


	Sussex has generally high living standards and good economic prospects. Communications to London, the rest of the UK and to Europe are excellent, with good rail links, a major international airport and many seaports.
Moving to Sussex

Moving house can be an exciting but sometimes stressful experience.  Despite the South East being above the national average for house prices, there are many towns and villages that offer good value across the region.  

Help with Accommodation and Low Cost Home Ownership

There are a range of low cost home ownership initiatives and renting options in Sussex.  Many schemes are subject to funding and to eligibility.


	Homebuy is a government programme which aims to help people who wish to buy a property but cannot afford to.  All first time buyers with a household income of less than £60,000 are now eligible to apply for HomeBuy schemes.  Homebuy offer a number of schemes to help people get a foot on the property ladder.

Moat is the appointed HomeBuy agent in Sussex and they coordinate all the affordable home ownership in the South East.   

Contact Moat at www.moat.co.uk

Discounted Rent - new homes available at a discounted rent. Only “key workers” can apply for this scheme. If you are not a key worker and are interested in social housing, you can contact your local authority and apply to be on their housing register. 

There are other schemes available too, to find out all the details look at the homebuy website. www.homebuy.co.uk.  Or, more details about moving to Sussex and working in the drug and alcohol field  are available on the sussexdaatjobs.org website

	Profile # 2 (Jonathan West)

	Change a Life Everyday


Map of UK


Showing location of 


Sussex
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